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_________________________________________________________________________________________ 
THIS LETTER IS INCLUDED FOR REFERENCE. SOME PORTIONS ONLY APPLY TO OPEN ENROLLMENT. 

MVP PLAN ‘B’ SELECTION FORM SUBMISSION DOES NOT APPLY TO NEW ENROLLMENTS.  

 

There is a change in the MVP program for Medicare-enrolled Ulster County retirees and their 

spouses for 2015.  The PrimePay buyout option will remain the same in 2015 with only an amount 

increase.  

 

The 2015 MVP rates have increased in large part because of lower Medicare reimbursement 

rates. As a result of the increase, the County will now offer two MVP plans from which retirees 

may choose. 

“Plan A” has a few reductions in coverage, which are outlined in the chart below.  “Plan B” is      

identical to the 2014 coverage and is also outlined below for comparison.  The default Plan for       

Retirees is “Plan A.” 

No response is necessary if “Plan A” is the desired Benefits Plan. If you wish to keep “Plan B,” you 

must sign the enclosed form indicating this and return the form to the Benefits Office no later 

than November 28, 2014.   

A more detailed coverage description can be found in the Medicare eligible Retiree Benefit 

Book available on the internet at: 

http://ulstercountyny.gov/personnel/new-current-employees/benefits-management 

 

 
 

PLAN 'A' PLAN 'B'

PCP OFFICE VISITS - IN NETWORK $15 $10

SPECIALIST OFFICE VISITS - IN NETWORK $20 $15

HOSPITAL INPATIENT COPAY $100 $0

SKILLED NURSING FACILITY COPAY DAYS 1-20 $0 $0

SKILLED NURSING FACILITY COPAY DAYS 21-100 $135 $0

2015 MVP PLAN COVERAGE DIFFERENCES



  

 

Any retiree who desires to switch to the ’same as expiring’ MVP Plan ‘B’ or to PrimePay or vice 

versa must submit the enrollment forms to Employee Benefits at the Personnel Department, 5th 

Floor, County Office Building, 244 Fair Street, Kingston, New York 12401 by 5:00 p.m. November 

28, 2014. The detailed plan information and all forms are now available online at: 

http://ulstercountyny.gov/personnel/new-current-employees/benefits-management 

 

If you wish to continue with PrimePay or the MVP ‘A’ option you do not have to complete new 

forms. 

   

If you are enrolled in the MVP PPO Gold Anywhere Group Plan, you will be billed as per the MVP 

chart below.  The January payment is due to Rose & Kiernan by December 15, 2014. Subsequent 

monthly payments are due by the 15th of each month.  Unless you tell us otherwise, your            

automatic payment via electronic funds transfer (EFT) will continue with your new monthly       

premium. For your information, your Ulster County contribution percentage can be found on your             

envelope label. 
 

Monthly Cost for Retirees for the MVP Plans and Delta Dental 

 

 
 

If you live in another MVP territory besides the Hudson Valley, your rate may differ. We will         

calculate your contribution upon determination of your premium.  
 

Mandatory Electronic Funds Transfer Payments for Late Payers 

 

Because of the due dates of premiums to the insurance companies, we do not have a grace 

period for late payments. Your share of the monthly premium must be submitted to our insurance 

broker Rose & Kiernan, by the due date. Failure to pay on a timely basis will cause your insurance 

to be terminated. If your insurance is terminated, you will not have the opportunity to re-enroll at 

a later date. However, if there are circumstances that may cause a temporary delay in          

payment, please call the Benefits Office to discuss payment arrangements. Unless payment           

arrangements are made, the County will mandate EFT payments in lieu of cancellation in the 

event of any late payments. 

 
An EFT form is included in the 2015 Medicare Eligible Benefit Book.  If you currently pay by EFT, 

you do not have to complete a new form.  If you choose PrimePay Buyout plan, the PrimePay 

forms, which are also available in the Benefit Book, must be completed according to the          

instructions and returned to the Benefits Office immediately. Please call Kevin Roach at           

(845) 340-3545 or with any questions. 

PLAN 'A' PLAN 'B'

ULSTER COUNTY RETIREE MONTHLY MONTHLY 

CONTRIBUTION CONTRIBUTION PREMIUM PREMIUM 

0% 100% $273.99 $297.19

50% 50% $112.00 $123.60

55% 45% $95.80 $106.24

60% 40% $79.60 $88.88

65% 35% $63.40 $71.52

70% 30% $47.20 $54.16

75% 25% $31.00 $36.80

80% 20% $14.80 $19.44

85% 15% $0.00 $2.08

90% 10% $0.00 $0.00

95% 5% $0.00 $0.00

100% 0% $0.00 $0.00

MVP AND DELTA DENTAL



  

 

Funds Payment Plan for 2014 

 

The PrimePay Health Reimbursement Account (HRA) base monthly amount for 2015 will be $165. This 

process is also automatically renewed unless you inform the Benefits Office of your desire to switch to 

the MVP coverage. The claim forms have not changed.  

 

The payments will be paid out monthly upon receipt of proof of health or insurance related expenses 

by PrimePay. Payments are sent directly to your bank account. For retirees receiving greater than 50% 

coverage, the additional funds may be considered taxable income. As such, you may wish to consult 

your tax advisor. The County pays the applicable Medicare and Social Security taxes.  
 

Payment Schedule for the Buyout Program and Delta Dental  

 

 
 

Any additional buyout payments will be made quarterly.   The County reserves the right to ask for 

proof of coverage at any time during the coverage year. 

 

2014 PrimePay reimbursement funds must be requested by January 31, 2015. Funds for 2015 PrimePay 

must be requested by January 30, 2016.  
 

Dependent Verification 

 

If you are an U.C. retiree and your spouse is therefore afforded and is receiving coverage, you should 

have received a letter requesting that you submit proof that you and your spouse are still married. If 

you have not yet responded to this request, please do so immediately so that we may finalize our     

dependent eligible listing for 2015.  
 

Network Changes 

 

With changes in the local health care provider environment, retirees may wish to survey their current 

providers to ensure the provider will continue to participate in either benefit plan.  
 

Questions? 

 

If you have any questions, please call Kevin Roach, Employee Benefits Administrator at (845) 340-3545 

or Mary Connolly, Employee Benefits Specialist at (845) 340-3546. 

ULSTER COUNTY 

CONTRIBUTION 

PERCENTAGE 

 RETIREE 

CONTRIBUTION 

PERCENTAGE

MONTHLY 

PAYMENT FROM 

HRA ACCT

QUARTERLY 

PAYMENT 

FROM 

COUNTY

EQUIVILENT 

TOTAL 

MONTHLY 

PREMIUM

TOTAL ANNUAL 

BUYOUT 

AMOUNT

50% 50% $165 $0 $165 $1,980

60% 40% $165 $90 $195 $2,345

65% 35% $165 $141 $212 $2,539

70% 30% $165 $189 $228 $2,734

75% 25% $165 $237 $244 $2,928

80% 20% $165 $285 $260 $3,122

85% 15% $165 $330 $275 $3,300

90% 10% $165 $330 $275 $3,300

95% 5% $165 $330 $275 $3,300

100% 0% $165 $330 $275 $3,300

BUYOUT AND DELTA DENTAL*

*The County has accounted for your share of the dental program and will pay Delta Dental on your behalf
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